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 From the initial research that researchers did, the weakness of 
employees in building confidence (building trust), namely interaction 
with other individuals and building a sense of confidence in the 
company. Concerns and feelings of uncertainty that cause employee 
commitment to be disrupted, in addition to the result of not being able 
to focus time and effort on tasks and jobs that result in neglected 
aspects of work, also because there are still employees who have not 
been able to accept responsibilities from the work of others positive or 
negative, this is because there are still employees who have not been 
able to develop a criteria or work procedures to achieve the quality, 
productivity and work services needed. The purpose of this study was 
to determine the effect of self-concept and competence on 
organizational commitment and its implications for employee 
performance. The number of samples in this study amounted to 93 
people using saturated sample techniques. The analysis technique 
used is multiple linear regression. The results showed that there was 
no direct influence of the significance of self-concept on organizational 
commitment. Directly there is a significant influence of competence on 
organizational commitment. There is a direct influence of the 
significance of self-concept on employee performance. There is no 
direct influence of competency significance on employee performance. 
Directly there is a significant influence of organizational commitment 
on employee performance. Indirectly X1 through Y has a significant 
effect on Z. Indirectly X2 through Y has a significant influence on Z. 
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INTRODUCTION 

Sum management activitiesiman-powerediage is a series of actions huhiwith the 
aimin nifor meioptimizein potisum of encyiman-powerediage, in order to be able toimake 
maximum contribution in achieving the goalin companyin. Some important activities in 
maisum managementiman-powerediage such as recruitment systems, trainingin toirja, 
peidevelop competitioniensi, dain leadership stylein play a rolein big in increasingin kineirja, 
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so that the goalin companyin both material and non-material can be achievedinoin easier. 
These activities areidirectly affect kineiorgan kingiization through improving work skillsiwan. 
Therefore, the practice of resource managementiman-powerediage of memihave a positive 
impact on improving performanceiwork of artiwan, which in turn increases the organ's 
capabilitiesiization ofifor meiproduce kineibetter work. 
Sumiman-powerediage in organsiization has a very important role. As intellectual capital, 
the workiWan has a responsibilityibig wave unito carry out organ activitiesiization in order 
to achieve the productivity desired by the company. Therefore, the company needs tienergy 
toiprofessional and competitive rjaito carry out activitiesijust optimal. Unito improve 
performanceiwork of artiWan, the company needs toigive peiawards and 
recognitionirecognition of the achievements that have been achieved. Kineirja is the result 
obtained by a person in completing a given task, based on skills, experience, and 
experience.iexperience, seriousness and time. 

One of the factors that can increase the comiorgan itmeniization is a coniself-esteem. 
For example, the phenomenon of delay iniproviding a report can be caused by a lack of 
confidence in the workiwan to the quality of the reports they make, which makes them more 
distinctiveiworry tiabout the quality of the report to be submitted to the superior. This 
creates anxiety that if the sumiman-powerediage in the company itinot qualified, the 
company's goals can be hampered. As a result, the workiWan feels the need to improve the 
quality ofitheir work so that tiinot left out of the company, and bekeiwork more effectively 
and competitivelyiwith colleaguesirja unito achieve company targets. 

However, if tunithe giant lizardithe work is too heavy, this can make the workiI'm 
afraid of failing or making mistakes in my workiking. KekhaiThis concern causes their low 
self-confidence (building trust) in interacting withiwith colleaguesirja and in building 
confidence in the company. Anxiety and kuraithe belief that Iidisturbing comiwork itemiWan 
is not just a result of tiican't afford itito focus time and tienergy on the task, but also 
because there is workioh yeahing not yet able to accept taiyes it isiwab on the results 
toiking or notiothers, both positive and negative. This isihappened because of some 
worksiWan is still having troublein in developing criteria or procedures toiyes yesiwhich can 
achieve quality, productivity, andin screeniyes yesineededin. 

Seeing this phenomenon, koniself-control has a rolein is important as an individual's 
evaluation of himself,iothersin dain self-interpretation by the individual himself, as well as 
playing a rolein big in menenioldin individual behavior. According to Yamali (2017), baiyes 
there are many factorsing memeiaffect kineiwork of artiwan in a companyin, but the 
dominant factorin yesing mempeiaffect kineiwork of artiWan in researchin this is a 
competitive factoriensi. Competiensi isin basic characteristics yesiowned by individualsing in 
a wayimemeiaffect kineirja. Yamali (2017) meito illustratein competitioniensi as the tip of 
the iceberg, whereiand skillsin dain peiknowin memiBenifor the peak, while in the sectionin 
baiwow there is a perain social dain self image yesing is in the conscious mind, as well as 
traits andin motive yesing is in natureioh I see. Peiknowin dain skillsin memaing actingin is 
important for successin someoneing, but four competitionsiother ensi have peiit has an 
effect huhiwhich is much bigger. 

Workioh yeahing bekeirja in the companyin generally have various capabilitiesin 
yesing dipeiinfluenced by background aloneiin educationin, peilong timein, peiknowin, yesin 
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skillsin them. In the companyin, result toirja every workioh yeahing to enforceido your 
homeworkin tiyes it isithe wave will bein indicatesin kineiyes yesing varies. Currently, 
companiesin increasingly need itin workiWan deiwith abilityin high in various fieldsing, 
yesing can winioldin is the companyin akain success or notinot in achieving the goalin 
yesing has been determinedin. Purposein is tiican not be achieved if the workiWan TiiI don't 
do itido their jobijust fine dain right. Maniage is the main asset of the organiization, yesing 
actingin as a planneritherein active actors in various activitiesin organiization. Sumiman-
powerediage has mindin, feelingin, desirein, status, dain competitioniyes yesing 
memiBenifor the mindset yeahing dibaiwa into the environmentin organiization. Different 
fromijust youing, machine, dain material yesing is more regular, sumiman-powerediage 
cannot be fully regulated in supporting achievementin purposein companyin. One of the 
problems yesioften faced by companiesin is the delayin in deliveryin reportin, yesiwhich is 
often caused byin by turtle tasteiconfident workiwan on the quality of the bekeikingin them. 
This makes the workiWan Leimore focus on report qualityin yesing akain givenin to the 
superiorin, so they feel depressedin nito improvein quality toirja so as not to be 
marginalizedin. WorkiWan also felt the need to workirja effectively dain compete withijust 
imaginein toiother rja unito meet the target yesing setin companyin. As a result, theyihaving 
difficultyin in readingitrustin self (building trust) dain positive interaction withijust 
notiothers, and feel lessiconfident in the companyin, yesing in the end memeiaffect 
comiitmen dain kineitheir king. 
 
Self Concept 
According to Burns (2010), coniself-esteem consists of various combinations of aspects 
such as self-image, intiaffective entities, self-evaluation, andin tendencyin nito respond. 
Hurlock in Heidemains (2007) statedin that coniself-image is a picturein mental yeahiowned 
by someoneing tienting himself, yesing includes physical images andin psychological. 
Physical image is relatedin dijust for appearancein physical, attractiveness, and suitabilityin 
or the inconsistency of various parts of the bodyito behave. Meanwhile, the psychological 
image is based onin in mind, feelingin, yesin ability yesing mempeiinfluence the adjusterin in 
lifein. In addition, Hurlock alsoirevealin that coniself-esteem isin pictureintientimyself 
yeahing ditienitoucan by perain dain relationshipin dijust notiothers as part of the 
securityiage. 
 
Competence 
According to Sutrisno (2011:202), competitioniensi literally comes from the word 
"compet"ience" yesing means skillin, abilityin, yesin authoritying. In linein diwith that, 
Wibowo (2012:324) statedin that competitioniensi is the abilityin nito enforceiwork or 
assignmentikingin yesibased on skillsin, peiknowin, yesin attitude toiyes yesing needed by 
pekeithe work. Meanwhile, according to Rivai dain Sagala (2009:299), competitioniensi 
definedifill in as basic characteristics yesiowned by someoneiyesing has an impactidirect to 
kineirja. 
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Organizational Commitment 
Hasibuain (2008) statedin that comiitmen toirja isin loyalty or attachmentin someoneing 
towards the companyin, yesireflected in the efforts toito achieve the goalin dain bekeiwork 
effectively and efficiently in accordance withijust target yeahing has been doneienitokan. All 
of that was done byiwith meiprioritize the principles and good name of the company with 
the aim ofito achieve good welfare for the workiboth wan and company owners. Meanwhile, 
Mathis and Jackson (2011)istated that comiorgan itmeniization meirefers to the level of 
trust and acceptance of tienergy toirja towards the objectives of the organiization, deijust a 
wishito remain in the organiization, which is ultimately reflected in the level of absenteeism 
and the level of employee turnover.iWan. 
 
Performance 
According to Mahsun (2009: 25), kineiI'm hereito drawin as far as maito achievein in 
carrying outiuse activitiesin, program, or policyin nito achieve the targetin, purposein, 
mission, dain organ visioniization yesing tercanitum in planneristrategic organiization. 
Meanwhile, according to Hasibuain (2008: 94), kineirja is the result yesiobtained by 
someoneing in implementingido your homeworkigiven, which isidepends on ability, 
peiexperience, seriousness, and time spent. 
 

METHODS 
This research isiadopting the associative causality research method, where the associative 
aims toifor meiidentify peiinfluence two variables X or leimore towards variable Y 
(Sugiyono, 2012:100). Meanwhile, causality refers to the relationshipithereibetween two 
variables or leiyes yesing is based on the relationshipin cause and effect. 
 
Research Data Analysis Techniques 
Multiple Linear Regression Test  

Y = a + b1X1 + b2X2 + 
Y = a + b1X1 + b2X2 + b3ZX1 + b4ZX2 + 

 
RESULTS AND DISCUSSION 

Regression Test Results 1 
t-test 

Table 1. Results of t-test Model 1 
Model t Sig 

(Constant) 
Koniself-
esteem 
Comptiensi 

2,91
2 

2,51
1 

1.30
2 

.00
5 

.01
0 

.19
6 

 
Thisit-table deiwith degrees of freedom 100 – 2 = 98 at a significance level of 5% is 1.984. 
Based on the calculationifiance t unifor X1 (2.511 > 1.984) and Sig (0.010 < 0.05), it can be 
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concluded that the coniself-esteem has aihave a significant impact on the computeriorgan 
itmeniization. Meanwhile, thisilai t hiithank youifor X2 (1.302 < 1.984) and Sig (0.196 > 
0.05) shows that the competitioniensi tiino problemihave a significant impact on the 
comiorgan itmeniization. 
 
F Test 

Table 2. Results of F Test Model 1 
Model Sum of Squares Df Mean Square F Sig 
Regression 
Residual 

2.267 
83,690 

2 
90 

1.134 
.930 

5.219 ,003 

Total 85,957 92    
 
Based onin the results of the F test above, obtained niilai F hiitung as much as 5,219, yesing 
leithe bigger the bettericompare itionly F table (n – k – 1) = 3.087, dain thisisignificance F < 
5% (0.003 < 0.05). This shows that simultaneously, the variablesiself carein 
competitioniensi has peihave a significant impact on the computeriorgan itmeniization. 
 
Determination Test 

Table 3. Model Summary Model 1 
Model R R Square Adjusted R Square Std. Error of the Estimate 

1 ,362 .131 .047 1.96431 
 
com variableiorgan itmeniization (Y) iniinfluenced by variable X1 (coniself-esteem)in 
variable X2 (competenceiensi) simultaneouslyin by 13.1%, while the restiits 86.9% 
explainedin by other variables yesing tiinot included in the research modelin this. 
 
Regression Test Results 2 
t-test 

Table 4. Results of t-test Model 2 
Model t Sig 

(Constant) 
Koniself-esteem 
Comptiensi 
Komiorgan 
itmeniization 

.199 

.793 
2,670 
3,583 

.84
2 

.79
3 

.00
9 

.00
1 

 
Table t deionly degrees of freedomin 100 – 3 = 97 dain level of significanceinsi 5% shows 
thisianother 1,984. Thisilai t hiithank youifor X1 (0.793 < 1.984) andin Sig (0.793 > 0.05), 
yesing shows that the coniself-esteemiI don't have anyihave a significant impact on the 
comiorgan itmeniization. While thisilai t hiithank youifor X2 (2.670 > 1.984) and Sig (0.009 
< 0.05), which means the competitioniensi has peihave a significant impact on the 
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comiorgan itmeniization. So is deijust thisilai t hiithank youifor Y (3.583 > 1.984) and Sig 
(0.001 < 0.05), which shows that the kineiwork of artiWan Berpeihave a significant impact 
on the comiorgan itmeniization. 
 
F Test 

Table 5. Results of F Test Model 2 
Model Sum of Squares df Mean Square F Sig 
Regression 
Residual 

20,799 
70,190 

3 
89 

6.933 
.789 

8,791 .000 

Total 90,989 92    
 
Based onin the results of the F test above, it can be concludedin that thisilai F hiitung 
amounted to 8,791 leismall bean in the bagicompare itijust thisiF table value (n – k – 1) 
which is 3.087, and niilai sig F leigreater than 5% (0.000 < 0.05). This showsin that 
simultaneouslyin, variable coniself-confidence, competenceiensi, dain comiorgan 
itmeniization has peiit has an effect huhing significantin to comiorgan itmeniization. 
 
Determination Test 

Table 6. Model Summary Model 2 
Model R R Square Adjusted R Square Std. Error of the Estimate 

1 ,478 ,229 ,203 .88806 
 
com variableiorgan itmeniization (Y) iniinfluenced by variable X1 (coniself-esteem) and 
variable X2 (competence)iensi) together amounted to 22.9%, whileileftoversi77.1% of it is 
explainedin by other variables yesing tiinot included in the research modelin this. 
 
Intervening Test Results 1 

 
Table 7. Kon Capabilitiesisep Diri Mempeiaffect Kineirja (R2) 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 .309 .095 .085 2.97652 

 
Based onin the table above, thisiThe R Square (R2) value of 0.095 shows thatin that 
peiinfluence koniself-esteem towards kineiwork of artiwan only reached 9.5%, while the 
remaining 94.5% wasiinfluenced by other factors. DeiThus, the variability of kineirja which 
can be explained through the variable koniself-esteem is 9.5%. 

 
Table 8. Results of Path Analysis of the Variables ConiSelf-Respect for Kineirja Karyaiwan 

(Output Coefficients) 
 
Model 

Unstandardized Coefficients Standardized Coefficients  
t 

 
Sig B Std. Error Beta 

(Constant) 
X1 

15.128 
.417 

1,744 
.135 

 
.309 

8,695 
3,097 

.000 

.003 
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Based onin the table above, it can be concludedin that the variable coniself-esteem has 
aisignificant influencein to kineirja directly, deijust thisiSig. 0.003 yesing leiless than 0.05 
dain t-hiitung amounted to 3,097 which is leigreater than the t-table of 1.984. Furthermore, 
the table belowiwow this will show youiinfluence variable coniself-control towards 
comiorgan itmeniization and peiaffect the bodyiwork of artiwan to comiorgan itmeniization. 
 

Table 9. Kon Capabilitiesiself-esteem, Kineiking of Mempeiaffect the comiorgan 
itmenisimultaneous ization (R2) 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 .368 .135 .116 2.16985 

 
Based on the table above, thisiThe R Square (R2) is 0.135, which shows that 
simultaneously, theiinfluence koniself and kineiwork of artiwan to comiorgan itmeniization is 
13.5%. This means that the variability of comiorgan itmeniization that can be explained by 
the conditional variablesiself and kineirja is 13.5%, while the rest is paidiinfluenced by other 
factors outside the model. 
 

Table 10. F Test Output in ANOVA Table 
Model Sum of Squares df Mean Square F Sig 
Regression 
Residual 

66,388 
423,742 

2 
90 

33.194 
4,708 

7,050 ,001 

Total 490,035 92    
Dependent Variable : Komiorgan itmeniization 
 
Based on the available table, it is obtainedilai F hiitung amounted to 7,050 which is 
leibigger than deiwith F-table 3.087. Therefore, it can be concluded that there is 
aisignificant influence between coniself-esteem simultaneously and kineiwork of artiwan to 
comiorgan itmeniization, and the regression model used is appropriate and valid. 

 
Table 11. Results of Path Analysis of the Variables ConiSelf, Kineiwork of artiwan to 

comiorgan itmeniization (Output Coefficients) 
 
Model 

Unstandardized Coefficients Standardized 
Coefficients 

 
t 

 
Sig 

B Std. Error Beta 
(Constant) 

X1 

Z 

6,058 
.035 
.264 

1,720 
.103 
.076 

 
.035 
.076 

3,523 
.336 

3.453 

.001 

.737 

.001 
 
Based onin table yesing there, it can be seen that the variable coniself-esteemiI don't have 
anyidirectly affect the computeriorgan itmeniization, because thisilai t-hiitung (0.336) 
leismaller than the t-table (1.984) and thisithe beta coefficient (0.035) is considered to 
beinot significant. On the other hand, the kine variableiwork of artiwan shows peihave a 
significant impact on the computeriorgan itmeniization, deijust thisilai t-hiitung 
(3,453)igreater than the t-table (1.984) and Sig. 0.001 which is greateriless than 0.05. 
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Kineiwork of artiWan Berpeidirectly affect the computeriorgan itmeniization, which 
isiinfluenced by the intervening variable, namely kineirja. The results of the analysis show 
that there is aidirect influence from koniself-control towards comiorgan itmeniization 
through kineirja, so that kineirja acts as an intervening variable. Unifor meiknow how big the 
pe isihave direct effect, tiiindirect, and the total of each variable, is requiredimy fianceiuse 
thisiother beta coefficients on standardized coefficients, as follows: 

1. Peiinfluence LaiDirect Effect 
Unifor meihiitung peiit's influentialiimmediately, usedin formula as follows: 
a. Peiinfluence variable coniself-esteem towards kineiwork of artiwan (coefficient a) 

X → Z = 0.309 
b. Peiinfluence kine variablesiwork of artiwan to comiorgan itmeniization (coefficient 

b) 
Z → Y = 0.076 

c. Peiinfluence variable coniself-control towards comiorgan itmeniization (coefficient 
c) 
X → Y = 0.035 

2. PeiIndirect Effect coefficient ab 
Peiinfluence variable coniself-control towards comiorgan itmeniization through 
kineirja 
X → Z → Y = (0.309 x 0.076) = 0.023 

3. PeiTotal Effect coefficient c 
Peiinfluence variable coniself-control towards comiorgan itmeniization through 
kineirja 
X → Z → Y = (0.309 + 0.076) = 0.385 

View the results of theiit's influentialidirect mediation model from X to Y (c) yesing tiinot 
significantin, and there isihis peiinfluence mediation (la)iimmediately) yesing significantin, it 
can be concludedin that mediation yesing teiso it is complete mediation. The mediation 
effect is seen in the model, deijust the coefficient cing tiinot significantin, yesing shows that 
tiithere is no oneiit's influentialiimmediately. However, if you look at thisithere you areiit's 
influentialidirect (coefficient c) X against Y yesing is 0.035 (positive) andin peiinfluence 
oninopeiimmediately (ab) yesing is 0.023 (positive), then it can be saidin that the mediation 
model in the researchin this is consistentitherein berpeipositive influence. Based onin causal 
step strategy test dain product of coefficients yesing has been explainedin, research 
hypothesis resultsin is as follows: 

1. Hypothesis One (H1):Coniself-esteem has aipositive influence on kineiwork of 
artiwan. Based on the results in table 8, thisianother significance unifor con 
variableiself-esteem towards kineiwork of artiwan is 0.003, which is leiless than 
0.05. This showsin that H1 is accepted, which means that the coniself-
esteemipositive influence on kineiwork of artiWan. DeiThus, it can be concluded that 
the coniGood self-esteem can contribute to improved performance.iwork of artiwan 
in the company. 

2. Hypothesis Two (H2):Kineirja berpeihave a positive impact on the communityiorgan 
itmeniization. Based on the results in table 11, thisithe significance level obtained is 
0.001, leiless than 0.05, and thisilai t-hiitung amounted to 3,453, which is leigreater 
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than 1,984. This isiindicates that H2 is accepted, which means that kineirja has 
peihave a positive impact on the communityiorgan itmeniization. Deiin other words, 
unito improve the comiorgan itmeniization of worksiwan in the company, there 
needs to be an increase in performanceirja. 

 
Intervening Test Results 2 

Table 12. Competency Abilityiensi Mempeiaffect Kineirja KaryaiWan (R2) 
Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .575 .331 .323 2.56041 
 
Based onin the table above, thisiThe R Square (R2) value of 0.331 shows thatin that 
competitioniensi berpeiaffect kineiwork of artiwan by 33.1%, while the remaining 66.9% 
isiinfluenced by other factors. This means that the variability of kineirja which can be 
explained through the competency variableiensi is 33.1%. 

 
Table 13. Results of Path Analysis of Competency Variablesisensitivity to kineiwork of 

artiwan (Output Coefficients) 
 
Model 

Unstandardized Coefficients Standardized 
Coefficients 

 
t 

 
Sig 

B Std. Error Beta 
(Constant) 

X2 
6,648 

.538 
2,079 

.080 
 

.576 
3.197 
6,704 

.002 

.000 
 
Based onin the table above, it can be concludedin that the compete variableiensi has peiit 
has an effect huhisignificant to kineirja in a wayiimmediately, deijust thisiSig. 0.000 < 0.05 
dain t-hiitung leigreater than the t-table (6.704 > 1.984). The gapihe continued, 
peiinfluence the compete variableiensi to comiorgan itmeniization of dain peiaffect the 
bodyiwork of artiwan to comiorgan itmeniization can be seen in the table belowiwow this. 

 
Table 14. Capabilitiesin Competiensi, Kineirja KaryaiWan Mempeiaffect the comiOrgan 

itmenisimultaneous ization (R2) 
Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .397 .157 .139 2.14232 
 
Based on the table above, thisiAnother R Square (R2) of 0.157 shows that theiaffect the 
competitioniensi and kineiwork of artiwan to comiorgan itmeniThe overall variability was 
15.7%. This means that 15.7% of the variability in the comiorgan itmeniization can be 
explained by the competency variableiensi and kineirja, while the rest is iniinfluenced by 
other factors thatinot included in this model. 

 
Table 15. F Test Output in ANOVA Table 

Model Sum of Squares Df Mean Square F Sig 
Regression 
Residual 

77,070 
413,059 

2 
90 

38,535 
4,590 

8,396 ,000 
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Total 490,035 92    
Dependent Variable : Komiorgan itmeniization 
 
Based on the table above, thisilai F hiitung (8,396) leigreater than the F-table (3.087), 
which shows that the competitionisimultaneous and kineiwork of artiWan Berpeiaffect the 
computeriorgan itmeniization, so that the regression model used is appropriate and valid. 

 
Table 16. Results of Path Analysis of Competency Variablesiensi, Kineirja Karyaiwan 

against KomiOrgan itmeniization (Output Coefficients) 
 
Model 

Unstandardized Coefficients Standardized Coefficients  
T 

 
Sig B Std. Error Beta 

(Constant) 
X2 

Z 

4.655 
.128 
.193 

1,835 
.082 
.088 

 
.185 
.260 

2,537 
1,563 
2,200 

.013 

.122 

.030 
 
Based onin the table above, the compete variableiensi tiiI don't show anyidirectly affect the 
computeriorgan itmeniization because of thisilai t-hiitung leismaller than the t-table (1.563 
< 1.984) and the beta coefficient is 0.185 yesing is considered tiinot significant. On the other 
hand, there is peiit's influentialidirectly from the kine variableiwork of artiwan to comiorgan 
itmeniization, deijust thisilai t-hiitung leigreater than t-table (2.200 > 1.984) dain thisiSig. 
0.030 yesing leiless than 0.05. Kineiwork of artiWan acts as a peiit's influentialidirectly to 
the comiorgan itmeniization, deijust like thatirja becomes an intervening variable yesing 
mediates the relationship. 
After checking the terms and conditionsito growioldin there isihis peiinfluence mediation 
statistically, unifor meiknow how big the pe isiit's influentialicome on, tiinopeicome on, dain 
total of each variable, it is necessary to doin goiengagement to thisibeta coefficient at 
staindardized coefficients, as follows: 

1. Peiinfluence LaiDirect Effect 
Unifor meihiitung peiit's influentialiimmediately, the following formula is used: 
a. Peiinfluence the compete variableisensitivity to kineiwork of artiwan (coefficient a) 

X → Z = 0.576 
b. Peiinfluence kine variablesiwork of artiwan to comiorgan itmeniization (coefficient b) 

Z → Y = 0.260 
c. Peiinfluence the compete variableiensi to comiorgan itmeniization (coefficient c) 

X → Y = 0.185 
2. Peiinfluence Tiino LaiIndirect Effect coefficient ab 
Peiinfluence the compete variableiensi to comiorgan itmeniization through kineirja 
X → Z → Y = (0.576 x 0.260) = 0.150 
3. PeiTotal Effect coefficient c 
Peiinfluence the compete variableiensi to comiorgan itmeniization through kineirja 
X → Z → Y = (0.576 + 0.260) = 0.836 

View the results of theiit's influentialidirectly from the mediation model between X andin Y 
(c) yesisignificant, and there isihis peiinfluence mediation (tiinopeiimmediately) yesing is 
also significant, it can be concluded that mediation ising teiSo it is complete mediation. In 
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this model, the mediation effect is clearly visible, andin coefficient c yesing tiinot significant 
showsin that tiithere is no oneiit's influentialiMeanwhile, thisithere you areiit's 
influentialingsung (coefficient c) of 0.185 (positive) tiino wayientiwith youijust for 
youiinfluence oninot directly (ab) yesing of 0.150 (positive). Therefore, it can be said that the 
mediation model in this study is consistentien and have peipositive effect. Based on the 
causal step strategy test and product of coefficients above, the following are the results of 
the research hypothesis: 

1. Hypothesis One (H1): Competitiveiensi has peipositive influence on kineiwork of 
artiwan. Based on table 13, thisianother significance unifor compete 
variableisensitivity to kineiwork of artiwan (0,000) leiless than 0.05, so H1 is 
accepted, yesiwith meiindicates that the competitioniensi berpeipositive influence on 
kineirja. DeiThus, it can be concluded that the competitioniensi can improve 
kineiwork of artiwan in the company. 

2. Hypothesis Two (H2): Kineirja has peihave a positive impact on the communityiorgan 
itmeniization. Based on table 16, thisisignificance level (0.030)iless than 0.05 and 
thisilai t-hiitung (2,200)igreater than 1.984, so H2 is accepted, yesing means 
kineiking of the gameiaffect comiorgan itmeniization. Deiin other words, unito 
improve the comiorgan itmeniization in the company, kine is needediyes yesigood. 

 
Discussion 
Hypothesis 1 (H1) 
This research isitest my hypothesisiabout peiinfluence koniself-control towards comiorgan 
itmeniization. Results of theithe test shows that the coniself-esteemiI don't knowiaffect 
comiorgan itmenidirect ization. Although theoretically and based on previous research, it 
isithere is no direct relationship between the coniself and comiorgan itmeniization, this 
study proves that coniself-esteemino problemiaffect the computeriorgan itmeniization. The 
rejection of this hypothesis is due to the perception of respondents thatiregarding 
limitations in meiknow yourself, see yourselfirelated toiwith the uncertainty of the future, as 
well as the lack of evaluation of the workiWan itself. 
 
Hypothesis 2 (H2) 
This research isitest the hypothesis tiaround peiaffect the competitioniensi to comiorgan 
itmeniization. The results of the study showed that the competitioniensi tiino 
problemidirectly affect the computeriorgan itmeniization. Although in theory and based on 
previous research, competitioniensi should be able toiaffect comiorgan itmeniization, the 
results of this study actually show the opposite. The rejection of this hypothesis is due to 
the perception of respondents whoing feels less have peiknow about itifor the sake ofirja 
according to deiwith the company's needs, tiiI don't understand the characteristics and 
conditions ofiwork effectively and efficiently, less able to carry out tasksigood and good 
behavioring tiinot appropriateiwith company standards in carrying out tasks. 
 
Hypothesis 3 (H3) 
This research isitest the hypothesis yeahiwith meireview the studyiinfluence koniself and 
competenceiensi to comiorgan itmeniization and its impact on kineiwork of artiwan. The 
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results of the study showed that the coniself and competenceiensi has peidirectly affect the 
computeriorgan itmeniization and kineiwork of artiwan. Although based on previous 
theories and research there areidirect influence between koniself and competenceiensi to 
comiorgan itmeniization and kineiwork of artiWan, this study proves this. Acceptance of this 
hypothesis is based on the respondents' perception that the workiwan is able to meet the 
quantityiyes yesing tuneditut company, keep trying unito learn and meidevelop potiself-
confidence, and have discipline in completing workiwork on time, yesing makes them feel 
satisfied. 
 

CONCLUSION 
Con variableiself-esteem significantly improvesiaffect kineirja directly. Youithere is no 
oneidirect influence of the con variableiself-control towards comiorgan itmeniization. Kine 
variableirja berpeidirectly affect the computeriorgan itmeniization. Competency 
variablesiensi significantly affectsiaffect kineirja directly.Youithere is no oneidirect influence 
of the compete variableiensi to comiorgan itmeniization. Kine variableiwork of artiWan 
Berpeidirectly affect the computeriorgan itmeniization. There is a peidirect influence from 
the competitioniensi to comiorgan itmeniization through kineirja 
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