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 From the initial research that the researchers conducted, the 
phenomenon in the company was the large number of workers who 
were still preoccupied with work outside the company compared to the 
work carried out inside the company, conflicts often occurred in 
someone who worked outside the home, both domestic conflicts and 
internal conflicts. work. Where an employee feels demanded to be a 
father or mother for his child, wife or as a husband at home, without 
knowing the time and how an employee must stick to his commitment 
in work or organization as a worker. The purpose of this study was to 
determine the effect of work family conflict on employee career 
development, to determine the effect of work family conflict on length 
of work and to determine whether the duration of work has an effect 
on work family conflict. The number of samples in this study amounted 
to 116 people using saturated sample techniques. The analysis 
technique used is multiple linear regression and MRA. The results of 
the study show that work family conflict, length of employment of 
employees, and career development affect simultaneously (together). 
The duration of work does not moderate the relationship between 
work family conflict with employee career development or the duration 
of work is not a moderating variable. 

This is an open access article 
under theCC BY-NClicense 

 

 Corresponding Author: 
Meggy Harasifa 
Universitas Mulawarman 
harasifamegg@gmail.com 

 
INTRODUCTION 

Currently, peimanaging human resources daiIn an organization, it is no longer just a 
one-way relationship between employer and employee.in workiyes, where is the workiyes 
no rights yesithat employers need to pay attention to. Relationship yesing formed dailam 
peimanaging modern organizations now existsiit's a two way relationship yeahing mutual 
meiprofitable. The company must maintain the continuity of its existence andin dedication of 
workiher professionally. Saithere is one way to do itiThat's itijust provide a programidevelop 
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youirir. Peidevelop youirir for workiwan is not only about economic improvement, but also 
about improving social status. Therefore, companies are obliged to support the progress of 
wanirir workiwan. At PT. Jiwasraya, it becomes a workiWan is not only to meet basic needs, 
but also to achieveipai kaiyesing is better yeahing daiPat gives social status yesihigher 
thanin power yesing bigger. As a state-owned company, yesiengaged in the insurance 
sector, PT. Jiwasraya has a programidevelop youiyesistructured for all worksiher. 

My decisioniabout the programidevelop youiRIR in BUMN is regulated byiin the 
Decision of the Board of Directors No. SKEP/19/III/1998ing then updated daiin the Decree of 
the Board of Directors No. Kep/53A/2003. However, the practice of violatingithere are 
conditions for a promotionirir causes confusion, jealousy, andin anxiety in kaiwork of 
artiwan, especially them yeahing feels that he has met the criteria for promotion but it has 
not yet materialized.idevelop youirir a workiWan Daipat dipeiinfluenced by peinoihome 
pageiThere are many organizations, yesiwith meiuse the timeija (seniority) as a reference for 
determining a person's eligibility to receiveipat increase kairir, deiassuming that the longer 
the working periodiyes, more and more peinoiyes pageing owned (Siagian, 2015:171). 
Peidevelop youithere is ririis the process of improving work skillsiand individual to seekipai 
kaiyesidesired. The purpose ofiri program peidevelop youithere is ririis to align the needs 
ofin purpose of workiWan deijust your chanceiyesiavailable in the organization, both now 
and in the future. The program also emphasizes providing support andin opportunity for 
workiWan so that they canipat design your goalsiyesing realistic. Basically, the 
companyiwant all worksiWan bekeriyesiwith high productivity levels andin daipat 
meidevelop youithey are better offiri before. Every workiWan certainly wants to tryipie 
success dain satisfaction dailam kairirnya, dain they don't want to beitrap dailam position 
yesithe same without any peidevelop youiyesiit's clear. Peidevelop youirir has two interests, 
namely organizational interests andin interests of the workiWan itself. 

For the benefit of the organization,idevelop youirir reflects the existence of a cadre 
formation processing aims to prepare the pegaiquality wai at every level of office. While for 
the benefit of individual pegaiwow, peidevelop youirir gives me clarityiregarding their 
future, yesing daican increase the spirit ofilam contributed. In addition to peinoihome 
pageiyes, yesidevelop youirir also dipeiinfluenced by performance evaluationiYes. For 
example, a job promotion program is based on an assessment of work performance.iyes 
workiwan. Like yeahias explained by Handoko (2011:135),iis one of the goals of 
performance appraisaliyes there isilah to support da managementilam planning dain 
meidevelop youirir workiwan. However, daiIn practice, often the workioh yeahithose who 
achieve less actually get lessiget a chance to get promotedin position. 
Phenomenon huhithe mostiSo in the company there isithere are many worksioh yeahing 
was forced to divide his focus between workiroad outside the companyiwith the tasks at 
daicompany lam. Karyaioh yeahiworkingiyes outside the house is often encounteredibe 
subject to time discipline demands, such as setting aside time for workiyes outside the 
house, meitake care of the family, dain take a break. Although time can be divided intoiin a 
24 hour scheme, namely 8 hours for workiroad, 8 hours for family, dain 8 hours for rest in 
reality, it is not that simple. Confilike often appears, both daiin domestic relationships and 
iniwork dayijaan. A work of artiWan must beiplay the role of parent, partner, andin 
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workiyes, without any time limitiIt's clear. There are many challenges, yes.ing dihaifrom the 
workioh yeahiworkingiyes outside the house, like meimanage timeiwith spouse, children, 
andin other household matters. Someiwhat is the workiWan can enjoy this dual role, but 
not a little yesing feel difficult dain meinahipersonal dataiand yesiit's getting more 
complicatediin a healthy lifeiri-hairi. Peimanage it yeahiwise toitime to comeiWell this plays 
an important roleihow is your development?irir, because if there isican be managed byijust 
fine, broirir workiThe wan has the potential to develop further. 
 
Work Family Conflict 
According to Effendi (2014), confilikeiso when there are someiwhat's the purpose?ing want 
to be readipies simultaneously, even though it is not possible. Confilike often involves the 
need yesiwhich is very important according to the individual's point of view. Conflict 
resolutionilike daipat dicaipie through decision yesing didasariri by the voice of the heart. 
 
Career Development KaryaiWan 
According to Handoko (2008:123), peidevelop youirir is a process of self-
improvementiwhat someone does to achieve somethingiyour destination pieiPanggabean 
(2014:63) explains that theidevelop youithere is ririis a personal workiWan Dailam 
beifollow your planithrough education, training, andirian, yesin work acquisitioniroad, and 
peinoihome pageiyes. Rivai (2015:290) defines peidevelop youirir as a process of improving 
individual abilities andiframe workipai kaiyesing desired. Meanwhile, according to Naiwawi 
(2011:289), peidevelop youithere is ririhere are the activitiesiin human resource 
management yesing aims to improve dain increase work effectivenessiroad by workiwan, so 
that they canican give the best contributionilam mencaiorganization or company goals. 
Performance improvementiyes this will be straight awayiaffect the chances of a workiwan 
to getiget a position or titleidesired. 
 
Length of work 
Working hoursiyes refers to the time period or duration of laboriyes yesiworkingiyes 
somewhere (Handoko, 2011:47). How long has it beeniyes there isiThat's itiis one of the 
individual's biographical characteristicsiwhich is often the focus of studies. Duration of work 
periodiyes usually related toijust seniority andiin an organization. In addition, the working 
periodiyes also become vaiimportant variables dailam explains the level of peiresign from 
workiwan. The longer a work isiWan bekeriyes in the company, the less likely he is toiresign 
(Robbins, 2010). 
 

METHODS 
To meitest peiinfluence the interaction andiri vaimoderating variable, namely the impact 

of woirk familyiily confilict terhaidap peidevelop youirir workioh yeahimoderated by the old 
bekeriyes, the interaction test is usediknown toiwith Moderated Regression Analysis (MRA). 
According to Ghozali (2011:223), MRA isiis a form of linear multiple regressioniwith 
meiintegrating interaction elements, namely the multiplication between two or more 
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variablesiindependent variable daiin the regression equation. Moderated Regression 
Analysis (MRA) andican be stated asiIn the following two forms of equation: 
 
MRA I Hypothesis 2 

1. Equation 2 
Z = a + b3X1 + e1 

2. Equation 3 
eabsolute = a – b4Y 

 
RESULTS AND DISCUSSION 

Hypothesis Testing 1 
The Influence of Work Family Conflict onidap Ka Developmentirir 

 
Table 1. Hypothesis Test Results 1 

 
Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig 

B Std. Error Beta 
(Constant) 
Wowirk familyiily 
confilict 

16,411 
.441 

2,650 
.212 

 
.191 

6.123 
2,081 

,000 
,040 

 
Based on the table, the t-table value isiwith degrees of freedom 116 – 1 = 115 at a 
significance level of 5% there isiis 1.981. The t-value for X is greater thanit-table (2.081 > 
1.981) andin Significance result 0.40 is smaller thaniri 0.05, so daiit can be concluded that 
the confilike workifamily roadihave an effect onidap peidevelop youirir workiWan. 

 
Table 2. Coefficient of Determination 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 ,191 ,037 ,028 4.74045 

a. Predictors: (Constant), X 
b. Dependent Vairiable: Y 
 
Based on the table above, the Adjusted R Square value is 0.037. This shows that the 
confilikeija-family (X) berpeihave an effect onidap peidevelop youirir (Y) of 3.7%, while the 
remainder, namely 96.3%, isiinfluenced by other factors yesing not researched daiin this 
research. 

 
Table 3. Simultaneous Test Results 

Model Sum of Squares df Mean Square F Sig 
Regression 
Residual 

97,342 
2561.796 

1 
114 

97,342 
22,472 

4.322 .040 
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Total 2659.138 115    
 

F test results daican be seen in the table, where the calculated F value isiwhat is obtained is 
thereiWell 4,322, yeahithe bigger oneiri F table. Deiwith a significance level of 0.040, 
yesing smaller dairi 0.05, then the hypothesis is accepted. This shows that work-family 
conflict has a significant effectihave an effect onidap peidevelop youiri. 
 
Hypothesis Testing 2 

Table 4. MRA Test Results 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 
1 (Constant) -

214,717 6,209  
-

34,584 ,000 

Work_Family_Conflic
t 17,913 ,443 ,518 40,450 ,000 

Lama_Bekerija 12,480 ,256 ,647 48,830 ,000 
WFC_LB -,231 ,193 -,014 -1,199 ,233 

a. Dependent Vairiable: Peingdevelopment_Kairir_Karyaiwown 
 
Based on the output results, it was found that the level of significance for the interaction 
was 0.233.ithe bigger oneiri 0.05 (not significant). Therefore, H0 is accepted andin H1 is 
rejected, yesing means that the working hoursiyes does not moderate the relationship 
between confilikeija-family deijust for youidevelop youirir workiwan, or deiin other words, 
long working hoursiyes it is not a vaimoderation variable. 
 
Discussion 
The Influence of Work Family Conflict onidap Career Development 
confibetween the workersiway to goin family usually teriso when someone tries to fulfill 
the demands of the roleiwork dayiJaan, but the effort was missediinfluenced by his ability to 
meet the demands of the family, or vice versa. Fulfillment of the role ofifamily lam 
dipeiinfluenced by someone's ability andilam to meet the demands of the workiyes, 
yesiwhich often involves stress due to workloadiyes yesitoo much, deadline huhiurgent, 
yesin assignment yesing must be completedijust fast. Meanwhile, the family's demands are 
related to deijust a matter of timeing needed to handle workihousehold. Family demands 
are determined by the composition of the family andin number of family members yesing 
depend on each other. Based on the results of the regression test, it was found that the 
conflictilike workiroad-family has peihave a significant impact onidap peidevelop youirir 
workiwan. This result shows a positive correlation, because the workioh yeahing daipat 
meimanage your emotionsigood tends to be able toireduce confibetween the workersiway 
to goin family. In addition, dependence onifamily yesing daipat triggers confilikeiyes it can 
also be minimized by the workiboth wan and company. Although the relationship between 
colleaguesiyesiPat Mempeiaffect confilike itithe mostiSo, the impact onican you make 
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progressirir workiwan is relatively small, because of the loyalty of dain their dedication 
andilam bekeriyes more peiinfluential. 
  
InfluenceWork Family Conflicttowards Career Development Karyaiwown with length of 
service as a moderating variable 
Peidevelop youirir starts daiself-expression workithe wan itself, where each individual is 
responsibleiwab on your progressiAfter having a commitment, various activities for 
theidevelop youiri daishould be done. So thatidevelop youiri daipat meiprofitable good 
workiboth in the organization and the human resources department,iorganize training andin 
peideveloping. Peidevelop youirir becomes increasingly important as deijust job 
demandsiroad, technological progress, andin competition yeahiincreasingly tight among 
similar companies. Therefore, theidevelop youirir must be done in a planned mannerin 
sustainable. For its implementation, yesing effective, it is necessary to develop a pe 
programikeep developing yeahiwhich is based on scientific methods andireferring to skills 
yesineeded by the company, both now and in the future. Based on the regression test, it 
was found that the length of workiyes does not moderate the relationship between confilike 
workiway to goin family deijust for youidevelop youirir, or deiin other words, long working 
hoursiyes it is not a vaimoderating variable. This shows that theinoihome pageiyes 
yesilonger does not always have a positive impact onidap peidevelop youirir. Likewise, even 
though the workiWan often carries out tasksithe same or diverse, this does not always 
contribute to improving their abilities, maiThat's itican cause stagnation andihow is your 
development?irir because their skills are not developing. 
 

CONCLUSION 
Conclusion daiIn this study, it was shown that the results of the F test, yesilisted iniIn Table 
IV.29, the calculated F value is 4.322.ithe bigger oneiri F table. Deionly a significance level 
of 0.000ing smaller dairi 0.05, then the hypothesis is accepted. This means that work-family 
conflict, length of workiyes workiwan, dain peidevelop youirir workiWan Berpeiinfluence 
simultaneously (together). Based on the output, the level of significance andiri interaction 
existsilah 0.233, yeahithe bigger oneiri 0.05 (not significant), so we accept H0 andin rejects 
H1. This means that the working hoursiyes does not moderate the relationship between 
work-family conflict andin peidevelop youirir workiwan, or deiin other words, long working 
hoursiyes it is not a vaimoderating variable. 
Suggestions andiin this research there isithe company needs to pay attention to the 
conflictibetween the workersiway to goin family of worksiwan, because of the conflictiThe 
link has a significant impact onidap peidevelop youirir, both individually and for the 
company as a whole. The lower the level of conibetween the workersiway to goin family, 
the greater the potential for increasing work productivityiyes in the company. The length of 
timeiyes an employee does have toiaffect performanceiyes, but this needs to be 
continuously improved to achieveithe result of the pieing better. Peinoida pagein mindset 
yeahing develops over timeiyes workiWan Daipat help them meinahitime of the cowiThat's 
itijust be wiser, yeahing in turn daican provide benefits to the company if managed 
properlyijust right. 
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